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Appendix E: Faculty 
Sections: 

 Experiences with Campus Climate for Diversity and Equity 
 Experiences with Institutional Support for Diversity and Equity 
 Insensitive or Disparaging Remarks at Northeastern 
 Discrimination or Harassment at Northeastern 
 Northeastern Customized Questions 
 About Faculty Respondents 

 
 
Experiences with Campus Climate for Diversity and Equity 

 
Figure 98 
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Institutional Support for Diversity and Equity 
 

 
Figure 99 

 
 
Interactions with others 
In the last year, about how often have you interacted with the following people while at Northeastern? 

 People who have a racial and/or ethnic identity other than your own 
 People from a socioeconomic background other than your own 
 People who have a sexual orientation other than your own 
 People whose gender differs from yours 
 People for whom English is not their native language 
 People from a religious background other than your own 
 People with a disability 
 People who are undocumented immigrants  
 People from a country other than your own 
 People who hold a political affiliation, philosophy, or view that differs from yours 
 People who are significantly older or younger than you 
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Figure 106 
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Figure 109 

 
Figure 110 

 
 
How comfortable are you interacting with the following people? 

 People who have a racial and/or ethnic identity other than your own 
 People from a socioeconomic background other than your own 
 People who have a sexual orientation other than your own 
 People whose gender differs from yours 
 People for whom English is not their native language 
 People from a religious background other than your own 
 People with a disability 
 People who are undocumented immigrants  
 People from a country other than your own 
 People who hold a political affiliation, philosophy, or view that differs from yours 
 People who are significantly older or younger than you 
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Figure 111 

 
Figure 112 
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Figure 114 
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Figure 117 
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Figure 120 

 
Figure 121 

Views on Diversity and Equity 
 

 
Figure 122 
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Figure 123 

 
How have the following activities influenced your support for diversity and equity? 

 Performed community service 
 Engaged in discussions or activities concerning political issues 
 Attended presentations, performances, or art exhibits related to diversity 
 Participated in discussions, training, or activities on racial/ethnic issues 
 Participated in discussions, training, or activities on gender issues and/or gender identity issues 
 Participated in discussions, training, or activities on sexual orientation issues  
 Participated in discussions, training, or activities on socioeconomic status issues  
 Participated in discussions, training, or activities on religious diversity issues   
 Participated in discussions, training, or activities on disability issues 
 Participated in discussions, training, or activities on immigration issues 
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Figure 125 
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Figure 128 

 
Figure 129 

 
Figure 130 

25.0

0.9 4.0

41.1

29.1

0

10

20

30

40

50

Have not engaged
in this activity

Greatly decreased
my support

Somewhat
decreased my

support

Somewhat
increased my

support

Greatly increased
my support

Pe
rc

en
t

Participated in discussions, training, or activities on gender issues and/or 
gender identity issues

32.2

0.9 3.3

39.9

23.7

0

10

20

30

40

50

Have not engaged
in this activity

Greatly decreased
my support

Somewhat
decreased my

support

Somewhat
increased my

support

Greatly increased
my support

Pe
rc

en
t

Participated in discussions, training, or activities on sexual orientation 
issues

47.1

0.5 2.3

31.7

18.4

0

10

20

30

40

50

Have not engaged
in this activity

Greatly decreased
my support

Somewhat
decreased my

support

Somewhat
increased my

support

Greatly increased
my support

Pe
rc

en
t

Participated in discussions, training, or activities on socioeconomic status 
issues



 

Diversity and Equity Campus Climate Survey 2021 Report Appendix E: Faculty 

142

 
Figure 131 
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Experiences with Insensitive or Disparaging Remarks at the institution, and  
 
During your time at Northeastern, about how often have you heard someone make an insensitive or 
disparaging remark about: 

 People who have a particular racial and/or ethnic identity 
 People of a particular sexual orientation 
 People of a particular gender or gender identity 
 People from a particular socioeconomic background 
 People from a particular religious background 
 People with a particular disability 
 People who are immigrants 
 People with a particular political affiliation/view 
 People of a particular age or generation 
 People for whom English is not their native language 
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Figure 136 
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Figure 139 
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Figure 142 

 
Figure 143 

 
If you heard someone make an insensitive or disparaging remark, about how often was the source of that 
remark a member of the following groups? 
 
 

 
Figure 144 
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Figure 148 

 
Experiences with Discrimination or Harassment at the institution. 
 
Reporting Discrimination/Harassment 
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Figure 151 

 
Incidents of Discrimination/Harassment 
 

 
Figure 152 

 

 
 
How often have you been discriminated against or harassed on the Northeastern campus, at an off-campus 
residence, or at an off-campus program/event affiliated with Northeastern for the following reasons? 
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Forms of Discrimination/Harassment 
 

 
Figure 165 
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Location of incidents of discrimination or harassment  

 
Figure 166 

 
Source of the discrimination/harassment 
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Northeastern Custom Questions 
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To what extent has the university climate made you feel uncomfortable 
expressing your views?
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85.9%

90.7%

I don't feel treated with dignity and respect by
any of the above groups

Supervisors

Faculty

Co-workers

Students

I feel that the following members of Northeastern community treat me 
with dignity and respect. 
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Veteran or military status

Citizenship or immigration status
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Other

Sexual orientation
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Political perspective

Which of the following have you avoided disclosing about yourself to 
others at Northeastern due to fear of negative consequences? 
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Other
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I confronted the person who made the remark at
the time
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I avoided the person who made the remark

I ignored it

I have never heard any remarks

If you have heard a member of the Northeastern community make an 
insensitive remark towards you, how did you respond? 
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Have you seriously considered leaving Northeastern for a following 
reason?
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In the past year, I had an uncomfortable conversation at Northeastern 
about race with people of different racial backgrounds.
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may arise as a result of discussing issues of cultural diversity, identity, 

politics, and/or values / beliefs?
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To what extent does Northeastern help or prepare you to work 
productively with a diverse range of populations?
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Which educational environments/activities at Northeastern help or 
prepare you the most?
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In the past year, did you experience any issues related to diversity, equity, 
and inclusion in the online learning or working environment?
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